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AIA Myanmar’s Unique Selling Points / Value Added Services

Trusted Employee Benefit Partners

e Number 1 life insurer in Myanmar providing life and health insurance coverage to individual and corporate customers across
the country

e Worldwide 24/7 Insurance Benefit Coverage

e Corporate Solutions package covers for both employees and dependents

e ‘WorkWell with AIA,' a comprehensive employee wellbeing program with a wide range of AlA exclusive benefits

» Seamless Cashless Access to AlA’s panel hospitals in main cities of Myanmar and 6,800+ hospitals across 16 countries
 Available claim options with Cashless or Reimbursement

e Easy customer journey with end-to-end digital claims capabilities just on fingertip

* Flexible member movement during the policy year

e Call Center is available 24/7

AIA Myanmar, a 100% wholly owned life insurance company in Myanmar is part of the AIA Group and received its license to
operate in Myanmar in November 2019. Over the past years, AIA Myanmar has established itself as a market leader in life and
health insurance with market leading propositions and services. In addition to launching first-to-market products for individuals
and corporates, AIA Myanmar provides medical reimbursement coverage with cashless claims services and end-to-end digital
and paperless claims process for reimbursement. For corporate customers, AIA offers a suite of products which include

Corporate Solutions Life and Health (Medical) Insurance.

This document is for the purpose of providing general information only and is not intended as a proposal or solicitation. Please do not copy or reprint the contents
of this material (in part or in full) without permission. The content of this document is as of April 2025, unless specified otherwise.

aia.com.mm PAGE 1



AIA MYANMAR FACT SHEET | APRIL 2025

AlIA Myanmar Corporate Solutions Product Suite — tailor-made solutions

Type
Product Benefits Core Voluntary Typical Benefits
Death v - 100% of total sum assured
Total Permanent Disability (TPD) v - 100% of total sum assured
Accidental Death - v Optional and Additional 100% of total sum assured
Life ) ) _ v Optional and Additional 100% of total sum assured
Disablement Benefit pay-out based on indemnity schedule
Cancer - v Accelerated 100% of total sum assured
In-Hospital Care v - Hospital Room & Board (inc. ICU and other fees)
Ambulatory Care v - Pre- & Post-Hospitalization Coverage
Accidental Death v - Death caused by Accident
Medical Outpatient - v Optional GP, SP and Diagnostic Benefit
Maternity Care - v Optional Hospital, Antenatal & Obstetrical Benefit
Dental Care - v Optional Benefit covering range of dental treatment
o _ v Optional Benefit covering eye exams, glasses &
Vision Care contact lenses
Vaccination - v Optional Benefit covering specific vaccinations
Optional Benefit covering routine physical
. - v
Physical Check-up examinations
Wellness Vitality Not available
Remarks:

Core = Basic Health Benefits
Voluntary = Optional Benefits

aia.com.mm

PAGE 2



Basic facts about Myanmar
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Population 51. 3 million GDP per Capita (PPP)
Currency Myanmar Kyats (MMK) Inflation rate
Exchange Rate 1 USD = 2,100 MMK Foreign Reserve

GDP USD 64.28 billion? Unemployment Rate

Basic facts about Myanmar:
1. Exchange Rate as of Jan 2025
2. Source from IMF 2024 and World Bank 2023, only for reference

Myanmar Representative: Tina Myat Thaw Tar Tun
22" Floor, Junction City Office Tower,

usD 1,190

22.7%!

2.8%?

Bogyoke Aung San Road, Pabedan Township Yangon

TinaMyatThawTar.Tun@aia.com
+95 9 944705 440

All rights reserved. This information is current at the date of this publication and is subject to change. This provides general information only, without taking into
account the objectives, financial situation, needs or personal circumstances of any individual and is not intended to be financial, legal, tax, or other advice. You

should consider the appropriateness of this information in the context of such factors.

PAGE 3


mailto:TinaMyatThawTar.Tun@aia.com

	Slide 1
	Slide 2
	Slide 3

