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https://www.aia.com/content/dam/group-wise/zh-hk/esg/Pillar/FY23_Sustainable_Operations.pdf
https://www.aia.com/content/dam/group-wise/zh-hk/esg/Pillar/FY23_Sustainable_Operations.pdf
https://www.aia.com/content/dam/group-wise/zh-hk/esg/Pillar/FY23_People_&_Culture.pdf
https://www.aia.com/zh-hk/investor-relations/corporate-governance/code-of-conduct
https://www.aia.com/zh-hk/about-aia/esg/supplier-code-of-conduct
https://www.aia.com/content/dam/group-wise/zh-hk/esg/Pillar/FY23_Sustainable_Operations.pdf
https://www.aia.com/content/dam/group-wise/zh-hk/esg/Pillar/FY23_Sustainable_Operations.pdf
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https://www.aia.com/zh-hk/about-aia/esg/supplier-code-of-conduct
https://www.aia.com/zh-hk/about-aia/esg/supplier-code-of-conduct
https://www.aia.com/zh-hk/about-aia/esg/supplier-code-of-conduct
https://www.aia.com/zh-hk/about-aia/esg/supplier-code-of-conduct
https://www.aia.com/zh-hk/about-aia/esg/supplier-code-of-conduct
https://www.aia.com/zh-hk/about-aia/esg/supplier-code-of-conduct
https://www.aia.com/zh-hk/about-aia/esg/supplier-code-of-conduct
https://www.aia.com/content/dam/group-wise/zh-hk/esg/Pillar/FY23_Sustainable_Operations.pdf
https://www.aia.com/content/dam/group-wise/zh-hk/esg/Pillar/FY23_Sustainable_Operations.pdf
https://www.aia.com/zh-hk/investor-relations/corporate-governance/code-of-conduct
https://www.aia.com/zh-hk/investor-relations/corporate-governance/code-of-conduct
https://www.aia.com/content/dam/group-wise/zh-hk/esg/Pillar/FY23_Sustainable_Operations.pdf
https://www.aia.com/content/dam/group-wise/zh-hk/esg/Pillar/FY23_Sustainable_Operations.pdf
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https://www.aia.com/content/dam/group-wise/zh-hk/esg/Pillar/FY23_Sustainable_Operations.pdf
https://www.aia.com/content/dam/group-wise/zh-hk/esg/Pillar/FY23_Sustainable_Operations.pdf
https://www.aia.com/zh-hk/about-aia/esg/supplier-code-of-conduct
https://www.aia.com/content/dam/group-wise/zh-hk/esg/Pillar/FY23_Sustainable_Operations.pdf
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https://www.aia.com/zh-hk/privacy
https://www.aia.com/zh-hk/investor-relations/corporate-governance/code-of-conduct
https://www.aia.com/content/dam/group-wise/zh-hk/esg/Pillar/FY23_Effective_Governance.pdf
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https://www.aia.com/content/dam/group-wise/zh-hk/esg/Pillar/FY23_Effective_Governance.pdf
https://www.aia.com/content/dam/group-wise/zh-hk/esg/Pillar/FY23_Effective_Governance.pdf
https://www.aia.com/content/dam/group-wise/zh-hk/esg/Pillar/FY23_Effective_Governance.pdf
https://www.aia.com/content/dam/group-wise/zh-hk/esg/Pillar/FY23_Effective_Governance.pdf
https://www.aia.com/zh-hk/privacy
https://www.aia.com/zh-hk/investor-relations/corporate-governance/code-of-conduct
https://www.aia.com/zh-hk/about-aia/esg/supplier-code-of-conduct
https://www.aia.com/content/dam/group-wise/zh-hk/esg/Pillar/FY23_Effective_Governance.pdf
https://www.aia.com/content/dam/group-wise/zh-hk/esg/Pillar/FY23_Effective_Governance.pdf
https://www.aia.com/content/dam/group-wise/zh-hk/esg/Pillar/FY23_Effective_Governance.pdf
https://www.aia.com/content/dam/group-wise/zh-hk/esg/Pillar/FY23_Effective_Governance.pdf
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https://www.aia.com/content/dam/group-wise/zh-hk/esg/Pillar/FY23_Effective_Governance.pdf
https://www.aia.com/content/dam/group-wise/zh-hk/esg/Pillar/FY23_Effective_Governance.pdf
https://www.aia.com/zh-hk/investor-relations/corporate-governance/code-of-conduct
https://www.aia.com/content/dam/group-wise/zh-hk/esg/Pillar/FY23_Health_&_Wellness.pdf
https://www.aia.com/content/dam/group-wise/zh-hk/esg/Pillar/FY23_Sustainable_Operations.pdf
https://www.aia.com/content/dam/group-wise/zh-hk/esg/Pillar/FY23_Sustainable_Investment.pdf
https://www.aia.com/content/dam/group-wise/zh-hk/esg/Pillar/FY23_Health_&_Wellness.pdf
https://www.aia.com/zh-hk/about-aia/esg/responsible-investment-policy
https://www.aia.com/zh-hk/about-aia/esg/environment-policy
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https://www.aia.com/zh-hk/about-aia/overview/leadership-team
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https://www.aia.com/content/dam/group-wise/zh-hk/esg/Pillar/FY23_Health_&_Wellness.pdf
https://www.aia.com/content/dam/group-wise/zh-hk/esg/Pillar/FY23_Health_&_Wellness.pdf
https://www.aia.com/content/dam/group-wise/zh-hk/esg/Pillar/FY23_Sustainable_Investment.pdf
https://www.aia.com/content/dam/group-wise/zh-hk/esg/FY23_TCFD_Report.pdf
https://www.aia.com/content/dam/group-wise/zh-hk/esg/Pillar/FY23_Sustainable_Investment.pdf
https://www.aia.com/content/dam/group-wise/zh-hk/esg/Pillar/FY23_Health_&_Wellness.pdf
https://www.aia.com/content/dam/group-wise/zh-hk/esg/Pillar/FY23_Sustainable_Investment.pdf

- n - 3= HARIRIE - HERERSH HERRFIREE ARERE AREEE BI®RXIt BHNES Mg R HE 2 RERR

I
Mgk R iRE 2 REBER RIBRIBER 2023 FIRE - HEREARE 62

55 & Aol T R

FARMFRIRA « 1T REBRS
5512% GRI ERIHE (@IE UNGC) HBAE HRERREARFHTER

GRI 3-3 RIS N AERR T R AN AV E
GRIFS10, FS11 EIRBIGERAEPERIEN T 2 HE LR L RE BT A B G bR

£ ZFENaERENH ST ENEEGL
FLERMNE

iz B2 - ERRERREYRAIRETSE 5T SARERIEREER R #ME

Hth&H

GRI 2-6 TS R AR SE RV E A Dl EESAOIEEE | e R L

GRI 2-23 BRI E R AR S
GRI3-3

- IhapiE

GRI 2-28 EHRBREEK



https://www.aia.com/content/dam/group-wise/zh-hk/esg/Pillar/FY23_Health_&_Wellness.pdf
https://www.aia.com/content/dam/group-wise/zh-hk/esg/Pillar/FY23_Sustainable_Investment.pdf
https://www.aia.com/zh-hk/about-aia/esg/approach-sustainable-investment
https://www.aia.com/content/dam/group-wise/zh-hk/esg/Pillar/FY23_Sustainable_Operations.pdf
https://www.aia.com/content/dam/group-wise/zh-hk/esg/Pillar/FY23_Effective_Governance.pdf
https://www.aia.com/content/dam/group-wise/zh-hk/esg/Pillar/FY23_Effective_Governance.pdf
https://www.aia.com/content/dam/group-wise/zh-hk/esg/Pillar/FY23_People_&_Culture.pdf
https://www.aia.com/content/dam/group-wise/zh-hk/esg/Pillar/FY23_Effective_Governance.pdf
https://www.aia.com/content/dam/group-wise/zh-hk/esg/Pillar/FY23_Effective_Governance.pdf
https://www.aia.com/content/dam/group-wise/zh-hk/esg/Pillar/FY23_Effective_Governance.pdf
https://www.aia.com/content/dam/group-wise/zh-hk/esg/Pillar/FY23_Effective_Governance.pdf

- n - 3= HARIRIE - HERERSH HERRFIREE ARERE AREEE BI®RXIt BHNES Mg R HE 2 RERR

I
Mgk R iRE 2 REBER RIBRIBER 2023 FIRE - HEREARE 63

55 & Aol T R

ERMZFARR « 11 E REBRS

5512% GRI ERIHE (@IE UNGC) HBAE HREGREMRHTEN

GRI 2-23 BE - JRE ~ KERITAEE RIPRISHIRIE « HERERFH

GRI 2-9 B AR REERVIRIE - 31 B

FEZ2HARNESHME S RIMRISHEEERK
GRI 2-30 SRR TEBEMHEINEIRENSEEEIF » BRMATEEBHMIILEROFRENET
EEAY o
UNGC 3
GRI 3-1 AEREAB KEEHE
GRI 2-4 BRER AR
GRI 3-2 8 3RS HARMEtEE A REBBEEE PMARFALL  BEETERIFNE o
GRI 2-3 HRERRE

- RIS R RHMRR 2022 & (IRIE - B MERRE) 712202353 5 10 HEf o


https://www.aia.com/content/dam/group-wise/zh-hk/esg/Pillar/FY23_Effective_Governance.pdf
https://www.aia.com/content/dam/group-wise/zh-hk/esg/Pillar/FY23_Effective_Governance.pdf
https://www.aia.com/zh-hk/investor-relations/corporate-governance/code-of-conduct
https://www.aia.com/content/dam/group-wise/zh-hk/esg/Pillar/FY23_Effective_Governance.pdf
https://www.aia.com/zh-hk/about-aia/overview/leadership-team
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