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https://www.aia.com/zh-hk/healthy-living/the-healthiest-workplace.html
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https://www.aia.com/zh-hk/about-aia/esg/environmental/environmental-policy.html

Bigst A&

RARBBRIBEE B RITREBRT
REREZBREMNESIGTEHER
B - RMEBLRASBERANFHE
MBERBEIREREHZE(Green
House Gas Protocol) BiEEE & &
EEMBRENEENEREEZ - X
HBREABEARSHNE=TEIE -
BB AH  KEEARREKBREE
BREREFBERARMOKRTH
REEERM - EEBEZIEZEH
BHEMTS  HPEEXRRE
FERT R A FBAR BB ET 0K - A
SREFRR - BEmMRENBEKE
(Department for Environment, Food,
and Rural Affairs) WHERERZ -
IRk P 5T E 28 (Carbon Neutral
Calculator)sFE P BEBE ML RO BE
HE - MAMZEGHNHRERE
B P& i 22 3B B 179 = (International Air
Transport Association) &% <F BIst
" o RIMRIETEHEPAIEAN IR
RICEEEE 287 BFEREK
SEMEESBRMNER T
& o

Bk EsR

K 3BfRE (558) BRD B —ELARER
HAEBEBHNREEFHERMBEREN

2019 FRE HEREARSE

EHREESTH

i HF 1R

R -—BEEHEEAR  RMAHR
BB LEMELMINREDT
UREMLERERZMNRENRS
172 - RABRBE DR Q1
HERMNESE  LABIZE
HMRR  HEREABRENEME
g - FIt - RMBFETE=TE
BB R MER - REAE &£
BMWREREES P BRBRBER
R o BbIRAT B FTRE HY AR SR ) HK AP
RETEMEZZE TSR
HE TR HIE - BRI KA
BRREMTMKE -

BHEREESTHNEFIIHERE
RELAHEEURREAETEL
BITEAH & AT R Y b 2 58 B 4P
SHENRBHNIINE -

EEM  BRERBREFGERSH
RENRATRANEEESEFEE -

EERIFEDS  RANFFRAERE
BEMANBENESNREER &P

BREABERRR RERREEE

Efm e

RBREEFHFREEESTHITAN
MEFYREEEEE—BEBER
3018 AWM —F{LmEE - BATS
B BUMSCIHETISEENE
—BEBXT328. 7T AM_FE{tRE

BEEBMBBTSAARMRETRE
FHIRE  HEREBFERE
BRI 2 AT BIEITIT SR LB
ReHEINHRMAMETSTRE
e B B B HUR E T E £ R KR
W B WERBRADHTER
RS SRAR B KR D BE Y R 5
i o

. MSCI A 2018 & 6 B 29 AMMERE

Q1™

BRARE
EBIEESE
BERL
BB

Bl ER M
HE

BEENEE

RIFEZ
REEER
BRI
BRASR
BEBERS T
EEIRA RS

(S A I

49


https://www.msci.com/documents/1296102/6365510/MSCIIndexCarbonFootprintMetrics-cfs-en.pdf/de79973f-2704-4987-bfb0-391e27577b47
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https://www.who.int/airpollution/ambient/about/en/
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https://www.aia.com/zh-hk/investor-relations/corporate-governance/code-of-conduct.html
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https://www.aia.com/zh-hk/about-aia/our-leadership-team.html
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https://www.aia.com/zh-hk/about-aia/esg/statement-on-climate-change.html
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https://www.aia.com/zh-hk/about-aia/esg/governance/supplier-code-of-conduct.html
https://www.aia.com/zh-hk/about-aia/esg/governance/supplier-code-of-conduct.html
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